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NEW RULE ON EMPLOYER-PROVIDED MEALS (EFFECTIVE 2026)

Beginning in 2026, most meals provided
by an employer to employees on the employer’s
premises for work-related convenience (such as
overtime meals or required weekend work
lunches) will no longer be deductible by the
employer. Previously, employers could generally
deduct 50 percent of these costs.

Some meal costs, however, remain
deductible as follows:
e Business meals with clients and meals during
overnight business travel are still generally 50
percent deductible.

e Meals provided as part of a company-wide
social or recreational event (such as a holiday
party, annual picnicc or employee
appreciation event) remain 100 percent
deductible, provided the event is primarily for
the benefit of employees and not limited to
owners or executives.

e Meals treated as taxable compensation and
included in employees’ wages are also fully
deductible.

If you have any questions about the deductibility
of business meals, we are happy to help.

WHEN SHOULD YOU FILE YOUR TAX RETURN—EARLY OR LATER WITH AN EXTENSION?

Whether to file your income tax return by
April 15 or later under an extension depends on
your circumstances, including the availability of
tax documents, whether a refund or balance due
is expected, and the complexity of the return. Each
option has advantages and disadvantages.

Filing Early (By April 15)

Advantages:

e Faster refunds through earlier IRS processing,
especially with direct deposit.

e Reduced fraud risk, since early filing limits the
opportunity for identity theft (also mitigated by
using an IRS IP PIN).

e Earlier planning certainty for paying any
balance due and adjusting current year

withholding or estimated tax payments.

e Avoiding possible last-minute pressure of an
extended due date.

Disadvantages:

e Missing or corrected documents (such as Forms
1099 or Schedules K-1) might require filing an
amended return.

e Overlooked planning opportunities, such as
deductible IRA or HSA contributions made by
April 15.

Filing With an Extension (Through October 15)

Advantages:

e More time for complex returns to gather
information and ensure accuracy.

e late-arriving documents can be included,
reducing the need for amended returns.

(Continued on reverse)



e Additional planning time for items such as
retirement plan contributions.

Disadvantages:

¢ No extension to pay—any tax due must still be
paid by April 15 to avoid interest and
penalties.

e Time pressure as the October deadline approaches.

e Delayed refunds, unless overpayments are

applied to the following year’s tax.

In all cases, accuracy and timely filing are
important. Early filing generally makes sense for
straightforward returns with complete
information. When returns are complex or key
documents are unavailable by April 15, filing an
extension is appropriate.

PROTECTING YOURSELF FROM TECHNOLOGY SCAMS

In prior newsletters, we have warned about
online scams designed to steal money or personal
information. Because these schemes continue to
evolve, especially by using artificial intelligence (Al),
periodic reminders remain appropriate. No one is
immune. The best protection is awareness, caution,
and the willingness to pause before reacting.

Key Safety Tips
e Monitor your accounts - Review bank,

brokerage, and credit card transactions regularly
for unusual activity.

e Stay skeptical — Be very cautious with
unsolicited calls, e-mails, or texts (especially
those urging quick action). Do not give out
passwords or log-in information over the
telephone to someone you do not know.

e Verify independently — Confirm websites,
phone numbers, and e-mail addresses using
sources you trust.

e Do not click or download blindly — Links and
attachments from unknown senders are a
favorite tool of scammers.

e Strengthen your defenses — Use unique
passwords, enable two-factor authentication,
and keep software, cellphone, and tablet apps
updated.

e Pause and confirm - If something feels
suspicious, check with a trusted friend,
colleague, or advisor before acting.

e Beware Al impersonations — Criminals can now
mimic voices or appear in convincing
“deepfake” video. If in doubt, hang up and call
the person directly.

Common Scams to Watch For

e Online Scams - Phishing e-mails and fake
websites that mimic banks, the IRS, or retailers;
fraudulent online shopping offers that deliver
nothing or counterfeit goods; investment or

cryptocurrency schemes promising “guaranteed”
returns; fake tech-support warnings demanding
payment; romance scams that build false trust
before asking for money; and charity scams that
appear after disasters.

e Phone & Mobile Scams — “Smishing” texts
claiming to be from delivery services, banks, or
government agencies; spoofed calls that fake
caller ID to look like the IRS, Social Security, or
even someone you know; “one-ring” calls
designed to lure you into calling back a costly
international number; and malicious apps
downloaded from unverified sources.

e Business & Advanced Scams — Ransomware that
locks computer files until a ransom is paid;
social media messages posing as friends or
colleagues with fake giveaways or requests;
business e-mail from a criminal impersonating
an executive authorizing wire transfers;
deepfake video or audio of a trusted contact
urgently requesting money; and fraudulent QR
codes placed in e-mails or public places that
lead to scam payment sites.

e Other Schemes - Prize or lottery scams
demanding “fees” before winnings can be
claimed; card skimmers hidden on ATMs or gas
pumps; fake renewal invoices for software or
subscriptions you never ordered; job offers that
require upfront “training fees” or bank
information; and fake rental or real estate listings
that ask for deposits on non-existent properties.

Final Thought
Scams evolve rapidly, but the rules of self-

protection have not changed: slow down, question
urgency, and verify independently before you act.
By staying alert and informed, you can reduce your
risk and protect both your personal information and
financial resources.
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WHAT’'S NEW FOR RETIREMENT
CATCH-UP CONTRIBUTIONS IN 2026

Beginning in 2026, a significant change to
retirement plan catch-up contributions takes
effect. Part of the 2022 Setting Every Community Up
for Retirement Enhancement (SECURE) 2.0 Act, the
change affects higher-income taxpayers age 50 and
older who contribute to certain types of employer-
sponsored retirement plans.

CATCH-UP CONTRIBUTION BASICS

For years, taxpayers age 50 or older have been

able to make catch-up contributions to certain
employer-sponsored retirement plans, up to annual
inflation-adjusted limits. For 2026, eligible individuals
can contribute an additional $8,000 above the $24,500
regular 401(k), 403(b) or 457(b) plan limit, for a total
of $32,500.

Under SECURE 2.0, beginning in 2025, participants
age 60 to 63 can make up to $11,250 in catch-up
contributions to these plans, bringing the maximum
to $35,750 for 2026.

Before 2026, employees could make catch-up
contributions pretax to traditional plans or, if their
employer offered the option, after-tax to Roth plans.
Pretax contributions reduce taxable income for the
year contributed, but distributions are generally taxable.
Roth contributions don’t reduce current-year taxable
income, but distributions are generally tax-free.

MANDATORY ROTH

TREATMENT FOR HIGH EARNERS

SECURE 2.0 requires that, beginning in 2026, any
catch-up contributions made by higher-income
participants to 401(k), 403(b) or 457(b) plans be
designated as Roth contributions.

The Roth requirement was originally scheduled to
take effect for 2024. In 2023, the IRS extended the
effective date to January 1, 2026.

For 2026, the Roth requirement applies to participants
whose 2025 Social Security wages from the employer
exceeded $150,000 as reflected in Box 3 of Form W-2,
“Wage and Tax Statement.” The $150,000 threshold
will be adjusted annually for inflation.

ARE YOU AFFECTED?

Plans that didn’t offer a Roth option in 2025 had to
either add one for 2026 or eliminate higher-income




2025 IRA CONTRIBUTION DEADLINE

It's not too late to boost your IRA for 2025. You have until April 15, 2026, to make contributions for the
2025 tax year. This deadline applies to both traditional and Roth IRAs and includes catch-up contributions

for eligible individuals.

You must indicate that the contribution is for the 2025 tax year, not 2026. This is important because contributions
made from January 1 through April 15 can be designated for either the prior year or the current year.

participants’ ability to make catch-up contributions.
So if the Roth requirement applies to you and your
retirement plan doesn’t offer a Roth option, you won'’t
be able to make catch-up contributions in 2026.

Check with your employer about your options. It may
have implemented a “deemed election” approach for
employees subject to the new rules. This automatically
treats catch-up contributions as Roth unless the
employee opts out of catch-up contributions.

Also, keep in mind that making Roth catch-up
contributions instead of traditional ones (or not

making catch-up contributions) will increase your
taxable income for 2026.This may reduce or eliminate
the tax benefits of breaks that are subject to phaseouts,
floors or other income-based limits and even push
you into a higher tax bracket.

PROFESSIONAL GUIDANCE CAN HELP

If you're affected, you should review your retirement
and tax strategies in light of the changes. Professional
guidance can help improve outcomes. Contact us with
any questions. M

BUSINESSES REGAIN IMMEDIATE DEDUCTION

FOR R&E EXPENSES

f your business conducts research or product

development, a significant tax law change could
unlock meaningful tax savings. The One Big Beautiful
Bill Act (OBBBA), signed into law on July 4, 2025,
reinstated the ability to immediately deduct domestic
research and experimental (R&E) expenses.

This change reversed a key provision of the Tax
Cuts and Jobs Act (TCJA) that required businesses
to capitalize and amortize domestic R&E expenses
over five years and foreign R&E expenses over

15 years. As a result, you may have new tax-saving
opportunities as you prepare your 2025 tax return
and plan for 2026.

WHAT THE CHANGE
MEANS FOR YOUR 2025 FILING

Beginning with eligible 2025 expenses, businesses

can once again deduct U.S.-based R&E costs in full in
the year theyre incurred. This can significantly reduce
taxable income and improve cash flow.

The law also provides flexibility for prior-year R&E
expenses.You can potentially accelerate deductions
that previously you would have had to spread over
multiple years.

Businesses should consider the following when
assessing R&E expenditures:

Amend returns for prior years. Small businesses
(generally those with average annual gross receipts of

$31 million or less over the past three years) may be able to
apply the rule retroactively. If eligible, you can file amended
returns for 2022, 2023 and/or 2024 to claim immediate
deductions for domestic R&E expenses previously amor-
tized and, potentially, receive a tax refund for those years.
You must file the amended return(s) by July 4, 2026.

More quickly claim remaining deductions.
Businesses of any size that capitalized and began



amortizing R&E expenses in 2022, 2023 and/or

2024 can accelerate their deductions for the remaining
unamortized balance.You can deduct it entirely on
your 2025 return or split it ratably between your 2025
and 2026 returns, rather than continuing amortization
over the original five-year period.

Bring research activities back onshore.

The immediate deduction makes domestic research
activities significantly more attractive from a tax
perspective. While under prior law, U.S.-based R&E
already benefited from shorter amortization periods,
the difference between an immediate deduction and
a 15-year amortization schedule for foreign research
further strengthens the incentive to locate R&E
activities in the United States.

IRS EXPANDS DIGITAL ASSET
REPORTING WITH NEW FORM 1099-DA

Consider the research credit. A tax deduction
reduces your taxable income, while a tax credit reduces
your tax bill dollar-for-dollar and is generally

more valuable. You may be eligible for the credit for
“Increasing research activities,” but fewer types of
expenses qualify for the credit than for the R&E
deduction. While you can benefit from both, you

can’t receive a double tax benefit for the same costs.

The return of the immediate deduction for R&E
expenses can bring meaningful planning opportunities
for businesses. Were here to help you determine what
applies to your situation, uncover potential refunds or
deductions and move forward with confidence. ®

f you buy, sell or trade digital assets, such as

cryptocurrency or certain nonfungible tokens
(NFTs), new reporting requirements will likely affect
how your transactions are reported to and reviewed by
the IRS. While these rules don’t change how digital
assets are taxed, they significantly impact information
reporting, increasing transparency and scrutiny.

For tax purposes, the IRS continues to treat digital
assets as property, not currency. This means you must
recognize a capital gain or loss when you sell, exchange
or otherwise dispose of a digital asset.

The gain or loss is generally the difference between
your cost basis (what you paid for the asset) and the
amount you receive upon disposal. Depending on
whether you held the asset more than one year, the
gain or loss may be short-term or long-term.

To facilitate reporting, the IRS created Form 1099-DA,
“Digital Asset Proceeds From Broker Transactions.”

This form is designed specifically for digital assets and is
now used by brokers — including many cryptocurrency
exchanges and digital asset platforms — to report
transaction activity directly to investors and the IRS.

Initially, Form 1099-DA is being used by

brokers to report gross proceeds from the sale or
exchange of digital assets occurring on or after
January 1, 2025. Beginning with transactions on

or after January 1, 2026, Form 1099-DA will also
require brokers to report the adjusted basis of certain
digital assets.

For investors, this means a couple of things:

B Starting with the 2025 tax year, you're likely to
receive Form 1099-DA for reportable digital asset
transactions.

B The IRS will receive the same information,
making mismatches between reported income
and tax returns more likely to trigger notices.

Accurate recordkeeping remains essential, particularly
for tracking cost basis. Decentralized Finance (DeFi)
brokers and some foreign brokers aren’t required to
issue Form 1099-DA or report transactions to the IRS.
As a result, you're responsible for understanding and
reporting your digital asset tax obligations, even if you
don’t receive a reporting statement covering all activity.

Digital asset taxation has been in place for years, but the
new reporting rules mark a notable shift in enforcement.
Contact us and we can help you understand your
reporting obligations and stay in compliance.
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EMPLOYEE ENGAGEMENT MAY BE

WEAKER THAN IT APPEARS

Many organizations assume their employees are
engaged. Even when workplace morale seems

high, recent research shows that engagement remains
a challenge that requires active management.

According to Gallup’s State of the Global Workplace:
2025 Report, global employee engagement fell from
23% in 2023 to 21% in 2024, a decline comparable to
the drop during the COVID-19 lockdown year. Addi-
tionally, only 27% of managers worldwide reported
being engaged at work, a concern given their strong
influence on team engagement and performance.

Meanwhile, employee survey tool company People
Element’s 2025 Employee Engagement Report highlights the
workplace conditions that most strongly influence engage-
ment. The research identifies leadership effectiveness,
workplace flexibility and opportunities for professional
growth as key drivers of employee commitment. It also
notes that employees who feel recognized for their contri-
butions tend to report higher engagement, reinforcing the
importance of meaningful recognition and support.

These findings under-
score a simple truth:
Employee engagement
doesn’t sustain itself.

’ . .

( ‘ Organizations need

q\ intentional strategies to

Y ‘D understand what moti-
Start by conducting regular, anonymous surveys that
combine rating-scale questions with brief open-ended

responses. Questions tied to an Employee Net Promoter
Score (eNPS) can help track engagement trends over time.

vates their workforce.

Pair surveys with one-on-one check-ins focused specifi-
cally on engagement, separate from performance reviews.
Monitoring metrics such as turnover, absenteeism and
productivity can also help identify issues early.

With the right data, employers can design targeted
strategies that strengthen engagement. We can help
you identify and assess the costs of managing employee
performance. Contact us. B

This publication is distributed with the understanding that the author, publisher and distributor are not rendering legal, accounting or other professional advice or opinions on specific facts
or matters, and, accordingly, assume no liability whatsoever in connection with its use. The information contained in this newsletter was not intended or written to be used and cannot be
used for the purpose of (1) avoiding tax-related penalties prescribed by the Internal Revenue Code or (2) promoting or marketing any tax-related matter addressed herein. © 2026



