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LOUISIANA TECH UNIVERSITY SCHOLARSHIP WINNERS

Cole, Evans & Peterson, CPAs is pleased to
announce the recipients of the 2025-2026
Academic Excellence Scholarship Awards at
Louisiana Tech University’s School of Accountancy.
These awards recognize outstanding accounting
students who exemplify academic achievement,
leadership, and a clear commitment to the
profession.

Anne Hebert, of Denham Springs, is
pursuing a Bachelor of Science in Accounting with
plans to earn her Master of Accountancy and CPA
license. Ms. Hebert has gained experience as an
intern with Crossmark Management, assisting with
financial statement preparation, and is active in Beta
Alpha Psi, Institute of Management Accountants,
and Women in Business, while maintaining a place
on the Dean'’s List.

Mackenzie Tanner, from Benton, will
complete her Bachelor of Science in Accounting in

May 2026 and continue at Tech for her master’s
degree. Ms. Tanner serves as Vice President of
Finance for Kappa Delta, Academic Affairs Cabinet
Director for the Student Government Association, a
College of Business Ambassador, and works in the
College’s Student Services Office.

Jackson Greer, of Delhi, is a double major in
Accounting and Finance. Mr. Greer has accepted a
position with a local CPA firm after graduation and
plans to pursue both the CPA and Accredited
Business Valuation (ABV) credentials. Active in Tau
Kappa Epsilon, Beta Alpha Psi, and Student
Government, he has helped raise more than
$80,000 for St. Jude Children’s Research Hospital
and maintains a 4.0 GPA.

Cole, Evans & Peterson is proud to partner
with Louisiana Tech University in supporting these
exceptional students and helping to prepare the next
generation of accounting professionals.

PERSONAL MONEY MANAGEMENT - A SIMPLE FRAMEWORK

“Do not save what is left after spending; spend what is left after saving.”

Even the most successful investors and
business owners sometimes struggle with how much
cash to keep on hand versus how much to invest. A
straightforward way to think about personal finances is
the “three-bucket” approach — a time-tested method
that balances liquidity, safety, and long-term growth.

1. Monthly/Everyday Cash Bucket (Checking
Account) — This is an operating account for regular

Warren Buffett

living expenses and monthly bills. Think of it as the
household equivalent of a business checking account
intended for cash flow, not for investment returns.

e Rule of thumb. Keep enough to cover one to
three months of routine monthly expenses.

e Purpose: Pay bills comfortably and avoid the
need to liquidate investments for ordinary
spending.

(Continued on reverse)



2. Emergency Reserve/Safety Bucket (Money
Market or Savings Account) — The unexpected
happens (e.g., medical expenses, home and car
repairs). This fund provides a cushion so that one does
not have to sell longterm investments in a down
market.

e Rule of thumb. Maintain about four to eight
months of essential living expenses.

e Where to keep it A savings or money-market
account where the funds are easily accessible
but still earn a modest return.

e Pumpose. Easily accessible funds  for
unexpected expenses.

3. The Growth Bucket (Long-Term Investments)
— Once daily cash needs and an emergency reserve are
covered, any excess funds can be invested for the
future.

e /nvestments. Use one or more broad-based,
low-cost index funds that represent the U.S.
stock market. Invest a set amount each month,

and, whenever possible, invest additional
amounts from a bonus, tax refund, or other
windfall.

e Time horizon: At least 10 years (the longer the
better).

e Purpose: Focus on long-term market growth,
reinvest dividends, and resist any urge to time
the market or chase the latest hot investment.

Starting this third bucket early is one of the
most important steps one can take. Time is the
most powerful factor in compounding growth.
It is also true, however, that starting later is far
better than not starting at all. Even modest
contributions made consistently can build
meaningful accumulation over time.

Money management and long-term financial
planning do not need to be complex to be effective.
This simple structure creates clarity and discipline. If
you would like to discuss your overall financial
approach or explore how this three-bucket framework
could work for you, we would be happy to help.

EVERYDAY USES OF ARTIFICIAL INTELLIGENCE IN BUSINESS

Attificial Intelligence (Al) has quickly moved
from a futuristic concept to a practical tool that many
businesses use every day. While Al has advanced
applications in robotics, data analytics, and
automation, it is also becoming a useful resource for
routine tasks. For individuals, small businesses,
professional practices, and investment entities, Al can
save time, reduce costs, and improve communication
and documentation.

Correspondence — Al writing tools can draft
and improve routine correspondence such as e-mails,
memos, and proposals. Al platforms can suggest clear
wording, correct grammar, and even adjust tone
depending on whether a message is formal,
persuasive, or explanatory. For those who spend
significant time writing, an Al tool can mean a faster
turnaround and more polished communication.

Research and Information Gathering — Al
excels at reviewing large amounts of information
quickly. Whether one needs background on a
regulation, market trend, or industry practice, Al can
summarize key points, provide plain-language
explanations, and generate comparisons that can save
significant time over manual searching and processing.

Organizing and Planning — Some Al tools act
as “virtual assistants,” helping with scheduling,
reminders, and task tracking. Others generate draft
outlines for reports, presentations, and meeting
agendas.

Cautions and Best Practices — As with any
new technology, businesses should use Al
thoughtfully. Confidential data should never be
entered into a public Al platform. The work product
generated by Al should be treated much like the
work of an intern: often helpful and time-saving, but
still  requiring review for accuracy and
appropriateness. Al can occasionally produce
incorrect or misleading results, so blind trust is risky.
Properly used, however, Al is a valuable tool for
routine tasks, freeing up time for business owners
and professionals to focus on judgment,
relationships, and strategy.

Final Thought — Al is not just for technology
companies. Small businesses, family enterprises,
farms, and professional practices can all benefit from
simple, everyday applications. If you are considering
how you might use Al in your work or other interests,
we would be glad to assist you.
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NOL DEDUCTIONS CAN EASE
THE PAIN OF BUSINESS LOSSES

For income tax purposes, a business loss generally
occurs when a business’s deductions for the
year exceed its revenue. Any business, whether new
or established, can face losses. Fortunately, the net
operating loss (NOL) deduction can turn the pain
of a loss this year into tax savings for next year and,

perhaps, beyond.
HOW TO QUALIFY

Tax inequities can exist between businesses with stable
income and those with fluctuating income. The NOL
deduction helps address those inequities. It essentially
lets the latter average out their income and losses over
the years and pay tax accordingly.

For a business to qualify for the NOL deduction, the

loss generally must be caused by deductions related

to your business (Schedule C and F losses or

Schedule K-1 losses from partnerships or S corporations),
casualty and theft losses from a federally declared

disaster, or rental property (Schedule E).

Individuals and C corporations are eligible for the
NOL deduction. While partnerships and S corporations
Determination of an NOL generally doesn’t include: generally aren’t eligible, their partners and shareholders
can claim individual NOLs based on their separate
shares of business income and deductions.

B Capital losses in excess of capital gains,

B Exclusion for gains from the sale or exchange
of qualified small business stock,

LIMITS APPLY

NOL deductions can’t oftset more than 80% of taxable
income for the year. Any excess NOLs can be carried
forward indefinitely.

B Nonbusiness deductions in excess of
nonbusiness income,
- .
The NOL deduction, and Suppose your NOL carryforward is more than your
The Section 199A qualified business taxable income for the year you carry it to. If so, you
income deduction. may have an NOL carryover. That’s the excess of the



EXCESS BUSINESS LOSSES MAY BE LIMITED

Under the Tax Cuts and Jobs Act (TCJA), an “excess” business loss limitation went into effect in 2021. That
limitation applies at the partner or shareholder level, for partnerships or S corporations, after applying the
outside basis, at-risk and passive activity loss limitations.

Under the excess business loss rule, noncorporate taxpayers’ business losses can offset only business-related
income or gain, plus other income (such as salary, self-employment income, interest, dividends and capital
gains) up to an inflation-adjusted threshold. For 2025, that threshold is $313,000, or $626,000 for married
couples filing jointly. For 2026, the limit is reduced to $256,000 and $512,000, respectively. Any “excess”
losses are carried forward and treated as net operating losses (NOLSs).

Under the TCJA, the excess business loss limitation had been scheduled to expire after December 31, 2026.
However, the Inflation Reduction Act extended it through 2028, and the OBBBA makes it permanent.

NOL deduction over your modified taxable income
for the carry-forward year. If your NOL deduction
includes multiple NOLs, you must apply them against
your modified taxable income in the same order you
incurred them, beginning with the earliest.

HOW DOES THE NEW TAX

DEDUCTION FOR CAR LOAN INTEREST WORK?

NEXT STEPS

When it comes to business losses, the rules are
complex, especially the interaction between NOLs
and other potential tax breaks. Contact us for help
charting your best path forward. ®

( : enerally, except for home mortgage interest,
personal interest expense isn’t deductible for
federal income tax purposes.

With the passage of the One Big Beautiful Bill Act
(OBBBA), another exception has been added. That is,
you might be able to deduct your car loan interest.
But various rules and limits apply.

THE SPECIFICS

The OBBBA allows eligible individuals, including
those who don’t itemize deductions, to deduct some or
all the interest on a car loan they take out to purchase
a qualifying passenger vehicle. The maximum car loan
interest you can deduct is $10,000 per year, for 2025
through 2028.

But the deduction is phased out starting at $100,000 of
modified adjusted gross income (MAGI) or $200,000

for married couples filing jointly. For an unmarried
individual, the deduction is completely phased out
when MAGI reaches $150,000, and for married
joint filers, the phaseout is complete when MAGI
reaches $250,000.

Another limit is that only certain vehicles qualify for
the deduction:

B The vehicle must be a car, minivan, van, SUV,
pickup truck or motorcycle with a gross vehicle
weight rating under 14,000 pounds,

B The vehicles must have been manufactured
primarily for use on public streets, roads
and highways,

B The vehicle must be new, and

B The “final assembly” of the vehicle must have
occurred in the United States.

You must report the vehicle identification number
(VIN) on your tax return. A car assembled in the
United States has a special VIN to signify that it’s
American-made.

LOAN-RELATED REQUIREMENTS

The loan must be taken out after 2024 and must
be a first lien secured by a vehicle used for personal
purposes. It an original qualified car loan is refinanced,



the new loan will be a qualified loan for purposes of
the deduction as long as: 1) the new loan is secured
by a first lien on the eligible vehicle, and 2) the initial
balance of the new loan doesn’t exceed the ending
balance of the original loan.

Also be aware that interest on loans from certain
related parties doesn’t qualify. And lease financing
isn’t eligible.

To claim the deduction, you'll need to substantiate
how much interest you paid during the year. For that,
your car loan lender must file an information return
with the IRS specifying the amount.

THE TAX IMPLICATIONS OF REMOTE WORK

The new deduction for auto loan interest can make
buying a car less expensive. But you need to consider
the eligibility requirements. First, is your income below
the phaseout threshold? Second, have you checked that
the car you're considering will qualify? Also, don’t make
a decision based solely on the ability to qualify for the
tax deduction. In some cases, buying a used or foreign
vehicle or leasing a vehicle might make more sense,
even if you won't be able to claim a tax deduction.
Finally, keep in mind that the deduction will expire
after 2028 unless Congress acts to extend it.

Have questions about the deduction? Contact us. ®

Remote work can offer advantages for both
employers and employees. But it’s not without
problems, such as unexpected tax consequences.

Remote work allows employees to live in one state
and work for an employer in another, which can
create complex tax issues. Each state has the right to
tax people based on domicile, which is where they
intend to make their permanent home, and residency,
where they’re physically present for a significant
portion of the year, typically 183 days.

It’s possible to be domiciled in one state and a resident
of another, which can lead to being taxed by both
states on the same income. While some states offer tax
credits to prevent double taxation, differences in tax
rates could still mean a higher overall tax bill.

Allowing employees to work remotely may introduce
significant tax and compliance challenges for
employers. For example, when employees are located
in multiple states, employers may be required to
withhold and remit income and payroll taxes in

each jurisdiction.

Having employees in another state can also establish
what’s known as a “nexus” — a legal connection that
subjects the employer to that state’s tax laws. Once
nexus is established, the employer may become liable
for a range of state-level taxes, including income,
franchise, gross receipts, and sales and use taxes.

Beyond the financial impact, managing multistate
reporting and compliance can be time-consuming
and costly. These added complexities can increase
an employer’s overall tax burden and administrative

workload, making proactive planning and professional
guidance essential.

Betore 2018, employees could claim a home office
deduction if they met certain conditions. In most
cases, that deduction is no longer available except

for selt-employed business owners. Employees also
generally can’t deduct other unreimbursed job-related
expenses under current law.

Employers may reimburse remote workers for their
business expenses according to an “accountable plan”
that requires employees to substantiate the costs

and meet other requirements. Properly reimbursed
expenses are deductible by an employer and excludable
from an employee’s income. They also generally aren’t
subject to payroll taxes.

Remote workers and their employers need to
understand the tax implications they may face.You
may or may not be able to minimize negative tax
consequences, but it’s still important to know what
to expect. ®
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NEW HIGH-LOW TRAVEL PER DIEM RATES

he “high-low” per diem method is a simplified

way to reimburse employees who travel for
your business compared to tracking actual business
travel expenses. For most areas within the continental
United States, the per diem rate for October 1, 2025,
through September 30, 2026, is $225 ($151 for lodging
and $74 for meals and incidental expenses). For
“high-cost” locations within the continental United
States, the per diem rate is now $319.That breaks
down to $233 for lodging and $86 for meals and
incidental expenses.

However, certain locations are considered
high-cost areas only on a seasonal basis. And the
high-cost locations and dates change somewhat
from year to year.

Businesses that use per diem rates typically don’t
require employees to provide receipts for travel
expenses. They must, however, still substantiate
the time, place and business purpose of the travel.

Reimbursements made on a per diem basis aren’t
generally subject to income or payroll tax withholding.
They also aren’t reported on the employee’s

Form W-2. Note that per diem rates can’t be paid

to individuals who own 10% or more of the business.

Contact us for guidance on using the high-low per
diem method and to obtain a current list of high-cost
areas and dates. ®

This publication is distributed with the understanding that the author, publisher and distributor are not rendering legal, accounting or other professional advice or opinions on specific facts
or matters, and, accordingly, assume no liability whatsoever in connection with its use. The information contained in this newsletter was not intended or written to be used and cannot be
used for the purpose of (1) avoiding tax-related penalties prescribed by the Internal Revenue Code or (2) promoting or marketing any tax-related matter addressed herein. © 2025





